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INDIANA WESLEYAN UNIVERSITY  

 

MODEL - THE TEACHER AS DECISION MAKER  

 

 

The model for the undergraduate Teacher Education Program at Indiana Wesleyan 

University is The Teacher As Decision Maker.  This model, which emphasizes a strong 

knowledge base supported by extensive opportunities to apply and examine theory within 

instructional settings, is composed of eight interdependent domains: content/subject matter 

expertise, personal development (morals and ethics), professional development, rights and 

responsibilities, methodology, manager of time/classroom/behaviors, communication, and 

global/multicultural perspectives.  The entire program is encompassed by the Universityôs 

mission: the integration of faith and learning. 

If the world of education is to be improved, it is essential that educators know how to 

make effective decisions within all eight domains.  Indiana Wesleyan University, as a 

Christian liberal arts institution, is committed to providing pre-service and in-service programs 

that prepare teachers to be effective decision-makers.  It is anticipated that Teacher Education 

Program graduates will become change agents in an ever-evolving academic world. 
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Elementary Education Practicum 

EDU 373 Early Childhood Practicum  

EDU 391 Junior Professional Year Practicum 
 

COURSE OBJECTIVES 

 

The learner should: 

 

1. become aware of characteristics which promote effective teaching through the 

decision-making process.   (I, V, VI)**  

 

2. demonstrate an understanding of varied instructional strategies and a management 

technique through lesson preparation and presentation in the content areas.   (I, VI, VII) 

 

3. realize that diversity of student needs exist in the classroom setting.   (IV, VI, VIII) 

 

4. prepare and use formal/informal evaluative tools to assess student needs to plan lessons 

at  the correct level of difficulty.   (I, V, VIII) 

 

5. understand that corrective reading strategies may be used in the content areas.    

(I, V, VII)  

 

6. demonstrate the integration of the other subject areas in the content areas.   (I, V, VII) 

 

7. develop strategies for parental involvement  in the learning process.   (I, III, IV, VII) 

 

8. design and implement discovery/inquiry lessons.   (I, V) 

 

9. utilize cooperative learning strategies as an instructional tool.   (I, V) 

 

10. effectively teach using concrete, representative, and abstract methodologies. (I, V, VIII)  

 

11. understand and demonstrate a knowledge of the ACEI standards.   (I, III, V, VIII)  

 

12. demonstrate the integration of technology in planning and teaching.   (I, III, V, VIII) 

 

 

 

** The Roman Numerals identify the Teacher as Decision Maker domains.  

 

 
 
3



 

 

Elementary Education Practicum 

EDU 373 Early Childhood Practicum 

EDU 391 Junior Professional Year Practicum 

 

 

RESPONSIBILITIES  

 

In order to provide a successful learning experience for the practicum student, it is necessary 

that the cooperating teacher, university supervisor, and practicum student work together as a team.  

The following guidelines articulate each team memberôs responsibility. 

 

I. RESPONSIBILITIES OF THE COOPERATING TEACHER  

 

1. Provide the practicum student with information on school policies, classroom 

management, expectations, and any information on the pupil that will be helpful to 

the university student. 

 

2. Provide partial responsibility, such as checking attendance, preparing materials, 

checking papers and helping individuals or groups of students. 

 

3. Gradually move the student from observer to participant (remembering that the 

student is to be observed in a teaching situation by a university supervisor a 

minimum of 3 times.) 

 

4. Keep in close contact with the university supervisor.  Problems and/or areas of 

concern should be immediately discussed with the university supervisor who can be 

reached through the Indiana Wesleyan University, School of Teacher Education 

office (765-677-2221). 

 

5. Complete the Practicum Evaluation Forms for the practicum student. These are 

included in the Cooperative Teacherôs packet. 

 

 

II.  RESPONSIBILITIES OF THE UNIVERSITY SUPERVISOR  

 

1. Conduct classroom visits to observe the practicum students.  (A minimum of three 

formal observations each semester.) 

 

2. Inform the student and/or the cooperating teacher of any changes in requirements or 

schedules that may occur during the practicum. 

 

3. Remind the cooperating teacher to complete the mid- and final evaluations.  
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Elementary Education Practicum 

EDU 373 Early Childhood Practicum 

EDU 391 Junior Professional Year Practicum 

 

 

RESPONSIBILITIES OF THE STUDENT  

 

 

The student should: 

 

1. participate in an elementary/middle school classroom two days each week. 

 

2. fulfill all practicum assignments as required in Childrenôs Literature, Developmental 

Reading, Language Arts Methods, Math Methods, Science Methods, Social Studies Methods 

and Corrective Reading. 

 

3. be in attendance daily unless a medical excuse or an emergency arises.  The cooperating 

teacher is to be notified as early as possible if a student is unable to go to school that day. 

Also, the Teacher Education office should be notified that day.  As this is a professional 

service course, any absence (excused/unexcused) must be made up. 

 

4. be on time with all requirements (i.e., class attendance and assignments).   All lesson plans 

are to be approved prior to instruction by the University supervisor and cooperating teacher. 

 

5. be courteous, professional, and cooperative at all times.  Take the initiative as well as 

welcome suggestions. 

 

6. dress like a professional exhibiting poise and dignity. 

 

7. know school policies and management expectations. 

 

8. keep a journal of reflections of your time in the classroom.  Each entry should be entitled 

according to one of the eight domains of the Indiana Wesleyan University Knowledge Base 

Model. 

 

9. Obtain the phone numbers of the school and your teacher.  Give your number to the teacher. 
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The following form is used by the University supervisor to evaluate the 

practicum studentôs teaching. 
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INDIANA WESLEYAN UNIVERSITY   
                                                                                                

ά¢ƘŜ ¢ŜŀŎƘŜǊ ŀǎ 5ŜŎƛǎƛƻƴ aŀƪŜǊέ 
 

Field Experience Observation Form 
 

Name:____________________________________________  Date:_________________________________ 
 
Grade/Class Observed:_______________________________  Evaluator:_____________________________ 
 
Note: Using the IWU Domain Indicators, the IPSB Content/Development Standards, the Scripting Page and the Rating Scale determine the pre-ǎŜǊǾƛŎŜ ǘŜŀŎƘŜǊΩǎ 
performance level in each domain (see example).  Written comments should accompany each domain.  Additionally, provide culminating comments indicating 
ΨǇƻǎƛǘƛǾŜ ōŜƘŀǾƛƻǊǎΩ and ΨŀǊŜŀǎ ǘƻ ǘƘƛƴƪ ŀōƻǳǘΩ.  Finally, indicate the pre-seǊǾƛŎŜ ǘŜŀŎƘŜǊΩǎ overall performance level. 
 

I.  CONTENT/SUBJECT MATTER 
The candidate is accountable for his or her own life-long learning.  The candidate demonstrates effective decision-making skills in the classroom 

The JPY I Candidate: 
Á Demonstrates knowledge of content being 

taught. 
Á Demonstrates knowledge of lesson-plan design. 
Á Plan establishes clear objectives at correct level of 

difficulty 
 
Lesson Plan includes: 
Á Anticipatory set 
Á Purpose statement 
Á Questions at varying levels 
Á Variety of activities/strategies which enhance 

objectives 
Á Participation of all students 
Á Closure activities 
Á Formative and summative evaluation 
Á Management activities (including transitions) 
Á Implementation of technology 
Á Plans are linked and adapted to the needs and 

performance of all children in the group. 
(INTASC Standards: I-1, I-2, I-7, I-8) 
 
 

The JPY II Candidate demonstrates all  previous 
indicators and: 
Á Plans reflect knowledge of pedagogy and 

information technology. 
(INTASC Standards: I-1, I-2, I-7, I-8) 
 
 
The Student Teacher demonstrates all previous 
indicators and: 
Á Plans reflect knowledge of learning theory, 

curriculum development, student development, 
and the community. 

(INTASC Standards: I-1, I-2, I-7, I-8) 

Comments: 
 
 

Outstanding ς 4 
All indicators are met at the 
appropriate level. 

Competent ς 3 
Most indicators are met at the 
appropriate level.  
 

Emerging Competency ς 2 
Some indicators are met at the 
appropriate level. 

Needs Improvement ς 1 
Minimal indicators are met at the 
appropriate level. 

II.  PERSONAL DEVELOPMENT 
The candidate demonstrates attitudes that are consistent with caring and moral and ethical behaviors. 
 

The JPY I Candidate: 
Á Demonstrates 

enthusiasm/energy/vitality/stamina. 
Á Demonstrates integrity in all situations. 
Á Projects a professional image in dress and 

manner. 
(INTASC Standard 9) 

The JPY II Candidate demonstrates all  previous 
indicators and: 
Á Respects the dignity of others. 
Á Demonstrates warmth and caring to all children 

(equity). 
(INTASC Standard 9) 
 
The Student Teacher demonstrates all previous 
indicators and: 
Á Practices social amenities in an educational 

community.  
(INTASC Standard 10) 
 
 
 
 
 

Comments: 
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White Copy: Education Office     Yellow Copy: Student Teacher    Pink Copy: Supervising/Cooperating Teacher 

 
Rating:______________ 

 
Rating:______________ 



 

 

 

III.  PROFESSIONAL DEVELOPMENT 
The candidate is accountable for his or her own life-long learning.  The candidate demonstrates effective decision-making skills in the classroom.  
 

The JPY I Candidate: 
Á Modifies teaching based on previous feedback. 
Á Maintains cooperative and effective relationships 

with cooperating teacher(s) and university 
supervisor(s). 

Á Accepts constructive criticism professionally. 
(INTASC Standard 9) 
 
The JPY II Candidate demonstrates all  previous 
indicators and: 
Á Self-evaluates teaching performance. 
(INTASC Standard 9) 
 

The Student Teacher demonstrates all previous 
indicators and: 
Á Demonstrates participation in professional 

organizations and associations and school-related 
activities through reflective analysis journals. 

Á Remains current in the field of education; 
discusses and shares information with colleagues 
about current theories and philosophies and their 
practical applications.   

Á Models the legal and ethical principles of the 
profession. 

Á Plans for continuing professional development 
using research and resources; keeps records of 
achievements.  

(INTASC Standard 10) 
 
 
 
 
 
 
 
 
 
 
 
 

Comments: 

Outstanding ς 4 
All indicators are met at the 
appropriate level. 

Competent ς 3 
Most indicators are met at the 
appropriate level.  
 

Emerging Competency ς 2 
Some indicators are met at the 
appropriate level. 

Needs Improvement ς 1 
Minimal indicators are met at the 
appropriate level. 

IV. RIGHTS AND RESPONSIBILITIES 
The candidate understands legal rights and responsibilities; demonstrates understanding of professional, contractual, societal and administrative 

expectations 
 

The JPY I Candidate: 
Á Demonstrates punctuality and dependability in 

the professional community; i.e., pre-planned 
lesson/unit preparation, materials, attendance. 

Á Demonstrates enthusiasm and initiative. 
Á Demonstrates confidentiality. 
(INTASC Standard 7) 

The JPY II Candidate demonstrates all  previous 
indicators and: 
Á Completes assigned duties in a professional 

manner. 
Á Solicits and uses information about children from 

appropriate individuals. 
(INTASC Standard 7) 
 
The Student Teacher demonstrates all previous 
indicators and: 
Á Uses knowledge of laws and policies to advocate 

for children.  
(INTASC Standard 10) 
 
 
 
 
 
 
 
 
 
 
 

Comments: 
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White Copy: Education Office     Yellow Copy: Student Teacher    Pink Copy: Supervising/Cooperating Teacher 

 
Rating:______________ 

 
Rating:______________ 



 

 

 

V. METHODOLOGY (implementation of lesson plan).  
The candidate demonstrates the ability to use a wide-range of instructional techniques and technology.   
 

The JPY I Candidate: 

Á Instructs to specific objective(s). 
Á Focuses students to task (anticipatory set). 
Á Establishes and states purpose. 
Á Provides adequate, appropriate examples 

(modeling) which clarify content. 
Á Demonstrates use of questions at varying levels; 

dignifies/clarifies student responses. 
Á Uses closure; provides summary at the end of 

lesson. 
Á Creates and modifies formative, summative 

assessment and checks for understanding. 
Á Provides opportunities for feedback in a non-

evaluative atmosphere (i.e. one-on-one 
conferencing, natural response) 

Á Involves all students in active learning. 
Á Implements activities which demonstrate cross-

curricular integration. 
Á Uses knowledge of how young children differ to 

create and modify environments and experiences 
to meet the individual needs of all children. 

(INTASC Standards 4, 7, 8) 

 

The JPY II Candidate demonstrates all previous 

indicators and: 

Á Uses practice appropriately. 
Á Incorporates core knowledge into classroom 

experiences and activities; utilizes activities which 
support the objective(s). 

(INTASC Standards 4, 7, 8) 

The Student Teacher demonstrates all previous 

indicators and: 

Á Selects model of instruction appropriate to objectives 
being taught. 

Á Sets goals and establishes assessments that support 
ŜŀŎƘ ŎƘƛƭŘΩǎ ŘŜǾŜƭƻǇƳŜƴt and motivates each student 
to achieve. 

Á Presents ideas and concepts in a variety of ways. 
Á Uses student ideas. 
Á Recognizes that life events have a differential impact 

on the developmental levels of children; involves other 
professionals and takes appropriate action when 
necessary. 

Á Evaluates the curriculum and the learning environment 
to ensure quality experiences for all children. 

Á Modifies instructional practices based on classroom 
research and observations, and information solicited 
from appropriate persons. 

Á Supplements and enriches learning through sources 
outside the field of education. 

Á Applies historical, theoretical, and philosophical 
background knowledge, as well as contemporary 
research, to practice. 

Á Creates and modifies performance-based assessments, 
establishes cycles of review, feedback and testing; uses 
assessment data to design and modify instruction. 

Á Uses self-assessment activities to help children become 
aware of their strengths and to encourage them to set 
personal goals for learning. 

(INTASC Standards 4, 7, 8)    
 

Comments: 

Outstanding ς 4 
All indicators are met at the 
appropriate level. 

Competent ς 3 
Most indicators are met at the 
appropriate level.  
 

Emerging Competency ς 2 
Some indicators are met at the 
appropriate level. 

Needs Improvement ς 1 
Minimal indicators are met at the 
appropriate level. 

VI. MANAGEMENT OF TIME/MATERIALS/BEHAVIOR 
The candidate utilizes classroom organizational strategies and management techniques. 

 

The JPY I Candidate: 

Á Organizes materials; legible, accurate, neatly 
constructed, readily available. 

Á Sets and reinforces expectations. 
Á Incorporates activities that help children develop 

the motivation to achieve. 
Á Maintains awareness of class. 
Á Keeps students on task and actively involved; 

implements effective classroom routines. 
Á Inspires the excitement of learning. 
Á Recognizes and rewards appropriate behavior; 

deals with misbehavior appropriately. 
Á Organizes room for lesson effectiveness. 
Á Groups students to meet lesson objectives; 

manages small and large groups effectively. 
Á Manages transitions effectively; maintains 

flexibility. 
(INTASC Standards 2, 5, 6) 

The JPY II Candidate demonstrates all  previous 

indicators and: 

Á Paces and balances lesson effectively; makes maximum 
use of time. 

Á Creates a safe and effective classroom-learning 
environment that meets the needs of all children. 

Á Fosters risk-taking and collaboration. 
(INTASC Standards 2, 5, 6) 

 

The Student Teacher demonstrates all previous 

indicators and: 

Á Utilizes management plans effectively, consistently. 
Á Reports suspected abuse of children.  
Á Maintains awareness of total class at all times. 
Á Models self-control and positive social interaction and 

is proactive in promoting the same in the learning 
environment. 

Á Promotes strategies of conflict resolution. 
Á Handles administrative and clerical interruptions 

efficiently. 
(INTASC Standards 2, 5, 6) 
 

Comments: 
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White Copy: Education Office     Yellow Copy: Student Teacher    Pink Copy: Supervising/Cooperating Teacher 

 
Rating:______________ 

 
Rating:______________ 



 

 

 

VII. COMMUNICATION 
The candidate uses appropriate oral and written communication; he or she communicates well orally and in written form.   

The JPY I Candidate: 
ω Demonstrates clarity, neatness, legibility 

and accuracy in all written work; i.e., University, 
administration, colleagues, parents, students. 

ω Uses developmentally appropriate 
vocabulary. 

ω Provides and models clear directions. 
ω Demonstrates effective verbal 

communication with cooperating teacher and 
University supervisor. 

ω Uses standard grammar. 
ω Speaks effectively; i.e., tone and volume. 
(INTASC Standards 6, 10) 

The JPY II Candidate demonstrates all  previous 
indicators and: 
Á Uses non-verbal rapport skills. 
Á Listens attentively. 
(INTASC Standards 6, 10) 
 
The Student Teacher demonstrates all previous 
indicators and: 
Á Mŀƛƴǘŀƛƴǎ ǳǎŜŦǳƭ ǊŜŎƻǊŘǎ ƻŦ ŎƘƛƭŘǊŜƴΩǎ ǿƻǊƪΤ 

communicates effectively with parents and 
other professionals; maintains confidentialities. 

Á Advocates for appropriate, safe, healthy 
environments for all children and their families. 

(INTASC Standards 6, 10) 
 
 
 
 
 
 
 
 
 
 
 

Comments: 

Outstanding ς 4 
All indicators are met at the 
appropriate level. 

Competent ς 3 
Most indicators are met at the 
appropriate level.  
 

Emerging Competency ς 2 
Some indicators are met at the 
appropriate level. 

Needs Improvement ς 1 
Minimal indicators are met at the 
appropriate level. 

VIII. GLOBAL/MULTICULTURAL PERSPECTIVES (DIVERSITY). 
The candidate appreciates diversity in terms of exceptionalities, global and ethnic differences. 

The JPY I Candidate: 
ω Demonstrates use of multicultural 

concepts/materials in lesson design. 
ω Demonstrates awareness of race and 

ethnic issues affecting instruction. 
ω Demonstrates understanding of gender 

issues. 
ω Plans for students with diverse needs. 
(INTASC Standards 3, 10) 
 
The JPY II Candidate demonstrates all previous 
indicators. 
Á Demonstrates understanding of developmental 

differences. 
Á Creates instructional opportunities adapted to 

diverse students. 

The Student Teacher demonstrates all previous 
indicators and: 
Á Modifies classroom experiences to meet the 

needs of all children. 
Á Incorporates instructional and assistive 

technologies to meet the needs of all children. 
Á Accommodates family work schedules and other 

unique characteristics. 
Á Links families to community resources. 
Á Demonstrates the ability to involve families in a 

number of family education experiences; e.g., 
classes, workshops, conferences, etc.  

Á Involves families in assessing and planning for 
their children. 

(INTASC Standards 3, 10) 
 
 
 
 
 
 
 
 
 
 

Comments: 
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White Copy: Education Office     Yellow Copy: Student Teacher    Pink Copy: Supervising/Cooperating Teacher 

 
Rating:______________ 

 
Rating:______________ 



 

 

 
 

INDIANA WESLEYAN UNIVERSITY     
                                                                                              

ά¢ƘŜ ¢ŜŀŎƘŜǊ ŀǎ 5ŜŎƛǎƛƻƴ aŀƪŜǊέ 
 

Field Experience Observation Scripting Page 
 
 

 
Student Name __________________________________       Date _______________ 
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White Copy: Education Office     Yellow Copy: Student Teacher    Pink Copy: Supervising/Cooperating Teacher 

This page is to be used to write detailed comments about the lesson observed. Use the IWU Domain Indicators and the IPSB 
Content/Developmental Standards to guide your comments.                                                                                                                      

Transfer comments/observations to the Field Experience Observation Summary Form. 



 

 

 
INDIANA WESLEYAN UNIVERSITY         

                                                                                          
ά¢ƘŜ ¢ŜŀŎƘŜǊ ŀǎ 5ŜŎƛǎƛƻƴ aŀƪŜǊέ 

 
Field Experience Observation Summary Form 

 

Culminating Comments 

 
 
 
 
 
 
 
 
 
 
 

 
 
Positive Behaviors Things to Think About 

 
 

Indicate the pre-ǎŜǊǾƛŎŜ ǘŜŀŎƘŜǊΩǎ overall performance level. 
 
OUTSTANDING (4)   ____________________________ 
 
COMPETENT (3)   ____________________________ 
 
EMERGING COMPETENCY (2)  ____________________________ 
 
NEEDS IMPROVEMENT (1)  ____________________________ 
 

_____________________________________      _____________________________________ 
 
Signature (Evaluator)                      Signature (Student) 
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